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Women Academicians: Gender And Career Progression

MICHELLE LUNN

ABSTRAK

Laporan bertujuan untuk mencari titik perbandingan di antara pengalaman wanita di Malaysia dengan literature yang ada antara feminis barat yang telah ditafsirkan oleh wanita yang tinggal di persekitaran akademik di New Zealand. Tujuan projek ini adalah untuk mengakaji proses dalam hierarki akademik. Persoalannya ialah bagaimana kemajuan karier berlaku dan apakah faktor yang difikirkan penting oleh wanita akademik di Malaysia. Dengan menggunakan kaedah kualitatif, kajian ini mengkaji pengalaman wanita di peringkat awal dan pertengahan karier akademik dengan memfokuskan proses memantapkan diri individu dalam persekitaran universiti.
ABSTRACT

This report is intended to provide a point for comparison between the experiences of women in Malaysia and the western feminist literature as it is interpreted by a woman situated within the New Zealand academic environment. My aim in undertaking this project is to investigate the process of negotiating the academic hierarchy. How does career progression take place and what factors do Malaysian academic women consider important? Utilising a qualitative methodology the research investigates the experiences of women at the early to mid stages of their academic careers focusing particularly on the process of establishing oneself within the university environment.    
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